Assessing Equity-Focused Policy Practices

This exercise is designed to help you assess an equity-focused policy in three ways. First,
looking at the practice of making the policy, second looking at practice in policy

discourse and third looking at practicing policy or the practice that would need to result if
the policy was to be fully enacted.

Level of Practice Who What Why

Practice of policy Who participated in | What was the Why was the policy

making the construction of | process of making constructed?

the policy? this policy?
Practice in policy Who is discussed in | What practices are What explanation is
discourse the policy language? | described in the given, in the policy
policy language? for why this policy

1s important?

Practicing Policy Who needs to learn | What needs to be Why is this new

to do the practices
described?

learned and how is
it going to be
learned?

practice important?

INSTRUCTIONS

Looking at SB103, 1999, use the table above to guide your analysis of this policy.

1. (10 minutes) On your own, read through the policy (SB103 on the webpage).
Answer each question in each cell of the table above.

2. (10 minutes) Once you have answered all the questions you can, find a partner
and share your answers. If you have not answered all of the questions look for a
partner who can help you answer the remaining questions. If you have answered
all the questions look for a partner who has not answered all the questions.

3. (15 minutes) In pairs, answer any the remaining questions from the table, and
discuss which questions were most challenging to answer. Then together answer
these questions:

*  What, if anything, aligns with the equity work already being done in your district?

* How, if at all, would you like to see your district use this policy?

4. Reconvene as a district team and discuss the question: What, if any, goal would
you like this team to set to accomplish the interests of this policy?

5. As ateam, develop a consensus for one multicultural curriculum goal.
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